YOO G YA amio Y o,lods 4 055 V] july

@

axllas) S pole olKiils jo Slojlu 3 g Slojlus (6 50k poains Cdyinn oI5 JWS ,50

(Ol Sy pale olXisls (69,90

.y

T kogy LBl abozr Fiooi 5B e ! e il sl 0yl

AARREAAR RO R
WA/ 01 o pdy ol

¥ o loid ~¥4 050 -1¥A4 b n_d

5 &9y Qilgi oo g 015 929 (LS IS o Dglaie Ol o 4 AT Siasd o adgel S il g ad

S alaly gyt gty o 5] B il S JLaSiatly S b LSS By g ey o
ol 009y (S ppele oKiils jo Slojle IS g Slojle (5, 50b L osmacd iy

Olyisle (S ppale olKiils (LSS adS Jalis 5kl dral> congy ciolows (huogi pol> idgh rom )y (99

’ Slojle 5ol (YA Ken 5 jgsaul saipocd iy o, S JWS igloaslicu y Jols boslss jslass I3l
FETSIVONI T SN S ESOPOS IS A PSSO WES VTS SUPESICH PRYVY A ) & B BER VO P WOEs 'ES PR R DPE T
<8 )5 olil LISRELALD g Spss21 1381 6 55 5l eolaswl b (5 balucYolas Joo

i sl o gedai 4y e ‘QT lradlan oo 519 Y/FY (1 SSlos (glls onimacd iy @lijLAS asly
ol Gadlse loo 5l 9 YIOA (Kle shls Slojlus mSol il oo (uXile (3 yieS shls (saiedin § (Kl
oS 15 el 3951 okl o oo 08 (SIS (g 58 5 el (e sl S o Sl
Db oo eSilee o 1S Gl o9l yadlons g uSSles o i sl (6l pgdlail ()] sladdlge Lo 5l 4 YIF
CIOM)S Juslbiwl oy b gloslw DS L g ((/20)s Jaslin) oo b glojlus,Sob b sdimacd iy ol S LS
3,08 (6, lolire 5 Cuie ala

b olyadsle (S pele oliils (SIS Slojlu s g Slojluss S0l posmacd pivy ol 5 JleS 1 g puF azeis
Vg g Ol e 9 o0 SN (lols SShoe 0940905 )90 e (o250 1 b (Glojla g g (6 550k bl s az gl o s

53 2SS caimacd iy g St slrdu GlE )l g 5y A Cond potn 5 sode LB g5 a0l b aKiils
ol (6 525 ool dry 4y boga po (< /OFA) & lailiwsl o 1o g3 5 ml g 03 )led Coar (LSS
Sloslo @l Slojlus S ol caimscd i ol 5 LSt guls Olls

taghamirzaee@yahoo.com |,k Ll ,ai5l (4558 g pole olisls o LeaSs Sz axly o e o550l Sy ppan paass 558
m_taghvaeeyazdi@yahoo.com | ! ¢yl ! g o ¢ codol ol3T 1Kl (5 s 91y o b j50] g ypha 09,5 ¢ Lils 2 Jgtmme odin g5 Y
j-aghatabar@yahoo.com ;f pl Jsbe b (S pole olSils ¢ bl Ciglas ( Jle b3901c0 oo caassi s xS Y



el 48l (coer 9 S5 G (Slajl 5 (53,8 (B9 5 s
Sloile ssel slal sl aplols (LS 5 Glpse calple
Slacgeze 4 5L (S9ib g Glojlu slajlre 2 (933l 09>
s jld) o ) bl o Wl (o550 5 (B slasgeia,
gy Doy g Swlen o5 g v )b Slejle Jles!
oo ) Glojlo DB 0 cgllas 050l (G5 4 25> 0
baglojbo (2l slasbne (w3l (S 039l 25 05k
I gl 5 olin laplajls Coins g Julse ) 2 5
5 bodls , Keix 680 (Slojle DB [o]ast
20 oo i385 (6590 4 gilojl IS ls Lol golis
s oo SRalS 1) Sy ) a0 g widy oo Sgun 1) Slbls )
@ OleMbl sl Slojle IS CoaSl> &0 0 155
s o1 5l adol> ologl 5l i poe g 09 oo Jine Slo!
Condlos 851 by losls 12 50 oilojles 1 a3l 03,5 oo
5 B ames o [Fleadt o en gl slud zals 4 sl

el ol g0
ol Bl jo Golaie Sl 4 a5 casd gbeojle 5l (SO
ol cudon 5 S8ty lie 5 98 50 Wi o0 g )00 3929
eSS IVlcwl olF LS wal 38,56 (LSS ales
P GRS b sl %00 5 093 il isle ool
Spge & S LS S e Latdl CoaBgs az o 5] e
5 VU e 5o Bl s i o 85kes o &y 1S
o 5 [Alsg oo a5l 095 4 o ail S L3
o8 K58l il 55 pas B o8 ool raied Sy
JPELIK 75 [P gUCH B FURRCONCHRAPTSI K 75 IR LY RS
aile saims 5T slacS e 28, (gl (M alawly 4 hte
95 5ioS (b @ly Fened 890 il eSS 5l g
Sl W 4 e Wl g Wgd oo Sl (St
e so ailin wBly e sl il polass 5 CenSs 5 Sl

Gl yls, 5 5 el il adl aiile ate bl 4y o a8

e Slosle @I g Glojle 5,80k oamacd iy ol T LS 50

dodie
Silosiadly sl lazlze s b addy o daglojle 05l
gl gl 4wl () slayll 0 fge o) caz lag)]
by g oS ady o ol g w50 ob WS oS
S5 e o 50 (jsel slaploils aloz 5l o lejls
ot pl 3 coslin g @ge (ST (sl (215 3l
las)g,0 wilgi oo plaglejle Laid ol ame o )3 o
59> sl g wnled (i g @]y Shaeome Sl
Slojle 650k 5 as wias adlsl e Lil laowe o )
aegome gy wizld Sy Slojlo 65 0b [V oS a5 5 55,05
0565 510 5 bl o LSS o ,eFoly 4 a5 el Lol
Jlesl 05, 50l lojle o a5 cul (e Slojle L8,
Qg el @l axal> aoi¥ (DB 0 som 005 0
izl g Glole (69,8 cote slansly 5 les SIS e
@l b S 1 ol ke a3 o lgad 457 Cansl o]
(Sl s 5ol [¥]ans nags o maw o)l g Laas
slaplejlo 5l (ks iy (sl (Goie 35 45 e (5555
Slosle 50l sl (js0l slodlojls alaz 5l (55954l
Olosles 3 dpaz (i g QRIS Axwgs sl o5 sl ga] B
el 5 05 o LIS )b 2 1y (sloslly sl 5 09 oo
e oo lid Gldass 0gdh oo Glojle lacodled g
9 o2 Sk dpp crge Wy oo Slojlu RSOk &S
Gl Sgge o lojles clacadled Sgegy ol o SlKan
Olesbe 539000 9 (o5 Sl e 2LS Caled 10 9 (29,5 5 5058
By Caedl & bloile e o3 glaoans o [¥]ogs
s ol G leplesle Sl lagl o o slad > DI
3 s Olsie 4 IS yaie a5 als oo o5 (4935 g Wlos
M [flead o Sk Glaal & s 5 olojle Ols ulse
el 4Bl Glojls 0592 9 Olex S0 1) (el 2 Slojls
wilail e axle BB 4 by torles 45 glaiss &

@

o

Y oylos (YA 0590 VAR ol

i 1

iy



| .|'.'

mﬁ.

¥ olos ¥4 0,90 ¥R Sl

b |2

Ql)lS.Q.Q 9 uJ:u @l)HBT b).a:Uo

Sholug> g cuie ol T LS ols (Lis (VYAV) 6 Lla> eud
SFJLS 5 fagine 5 o abay 0 lodae Jidculs) L
Josne 5 hte bl o) plabre Ardcolo; b ke
als Les (YYAY) ‘5ol.3~|)g,e (> g gLl IyAlcsls
S5 5 Jolina el ejler iz STIS 5 1,5 IS ey 85
a4 Wl Las (I FAY)aten b 9 & liy Liagy [Vl )l
53 folins s 5 sicn alafy 58 JLasll a5 oS
b, 55 Jleal b (2 S LS j9ee ansl g 59500 S0 slal
22 0l (ygmm,S 5 el s iz [V e Tl lolins st
e 4 lgien |y ppmmadss QS LS a8 ol (lis i pl8
o 1 sgree analz 5 j970,%00 2SS 5 (Ao G G
laaidly 5,8 sleld ()15 Jloal e (o o Glgie 4 Ol
ol dpmd (45 818 L5 VFAR) Ko 5 e g
(6 folinn 5 oo alaf, e B b 5 LS 5
@SS 5 Glojls agas s alady gl 5095 5 0 5 052
oo Gizred WS o0 (6 Semilee |, Wl gl (U6 702, L

IV e Jo,65 5 cmilio (33l 5l oo 4l
alayly aS w20 s ol 0ad Gl sieghy Al gdbaes
Soge &gk (rl o i gl 5l (Sp e
alayly oS s Lol cwl 48,5 13 Ly 0,50 ailSlos
y g Glojl (550 L sasmocd iy ol S LS
2 ol al s olie b o)l gty 03l I8 (o) 2 3590
caims ity TS alady oyt Js 4 b
Kb psle s o il BB 5 ejle 50k
i ol 3 Jols claamil Leloly B e sk
sl cgez 5oy lowijlo 5 p3¥ slasgeis g La)lSal, (g
NEVSIENEIE TS TP SIS S Ky 1
b oged alyl ylaizle Sy pole olBidls Yotuo o o)l o
5 Sha olgi 55 5 SIS 3, Sha 35 g b ol 5

IRARNDS W

all S LS slalis, ok 5[V -Tols Jlos a ) Sl
3 grienls, sl dawly 4 saimold iy Cude
(i Cos 4y 9 398 o0 o gl Jusmad g (et (b oy
G5 (5553 o a0 [NV o5 o o iy oy

Sl cege
05> 9 2l SJlS e aS sl las (VoY Paeiobew
o 2B SIS JLS 5 o)l g3y (s lolae alal, sl lS
sy DYV sl o il S g el 5055 i (i
S LS a5 wols las 0g5 egh 4o (V-VY) bl
SIS & J 0 0l e Jrd (655 0 b kel
og)LC .05.3 O‘J.a.&: QA.:‘).».C 9 U"°"‘ L;A.W.JO LngsSa.w Ls )L?)wa
SIS 58 o g (ol a8) (Kinds S S ) 2
Olaa)l5 4 b lpoe sy L e 2158 L (B5LLL)
Sl 151 S OYAB) s, Gighs bl [ Flass axgs
ol dlal 5 (il Cusp aizman 5 ol slal 5 (2,5 JlaS a8
s '[m]%b 256 o9 9 &)’3“’] oS s, 5L,
2 oS oS S a5 ol Llas (YYWA0) Sl plolss egss
OB bt o, Slee (zuilis i axlllao b Slo sl oiidn 5
alg3 o o e iy ol sboadly ol [VFls ls 3G
OLSHE ads o Sae 05 5 Slojle a0 ST G b
Sl Bios gl sl wald | (US)IS F LS as;
O G s § e alayl ) aS oy HLis (VWAD) S 4
o DIVIs s 05 ol poe i o Shas 5 slojlu @S
YYIV) L Slojl (g lansgs adlio o Slojlu a1 sloadlze
Sl o Ses St e o ) e (i (B
5 a8 W oo plid Baass cpl 5l ol asled o)l ol o
SV s hoos3 5 clpae o 5o Slasle B i
c..\.vl) as w‘ LS:LC}»&?.A o).A)’ )l ‘ULJ kSl"“J Q)S.Lo.c » u‘f..\.n

908 o Giagh laaldl 0,5 )18 Jlaine gax j5bas



e Slosle @I g Glojle 5,80k oamacd iy ol T LS 50

e
= el
ey =

il Frensi

Sl dsl by [VVewl sas Sb oS
adge ¥ g Jlow YV (glls dal i ool :(VWA4) (gl
ol @ bl 2y, el ot b (lan ) iy cinbs o
4ol i 6l #Lig,S ST i o Al FLSg,S sl
s(’/AA)LS;LA).Lng)..SQLA (+1AD)osioZS picy Gi\;JLAS
Syl g 3l e 0,8 aule (+138) Slejle IS
g S5l slagsgel 5l loeols Juloxs 5 a5 S Laools
Spss21 S8l leslanul b g )talucYolas Jow B prom!

3,5 sl LISREL

eassly

£ 5 03 oSl 1o B sy csloasil, il
Jlo Vo 5l e cw0g,S5 10 5lae 0 VVF loye |y as s
05,5 0o YFIY (Jlo ¥ LY 09,5 0 ao 0 YOIY
(Jlo 00 YL e 09,5 0 20,3 VY g Jlo b U FY w
oy FOIV (Jlo Ve 5l a8 (6,15 atsles slyls 5l om0 YYIF
YOIV, 5 dilw Jlo ¥e YL a0 YAV 5 Jlu Yo B Y.
oibacd 398 o > YWY (uilaed dloazs S yue s dsyo
Alosgs (6,558 (Jrazs S jae sl as 0 VFIF

Jsw ol 4 0855l (o 0 ol gy lple e
OMJMSJ“M) @‘;JLJ 4.}4:‘) LS)L"}L“" JM w‘f) Gwl.w‘
DYoo 9 Glpoe 0 Slejle @Bl 5 Glojlus 5ol L

Cad g o) ysle Sy ol oSl

o9 9,3

0978 el 325 30) g5 5l Bua bl 2> g
ansler ol (oo 53 3l shoogi Ghaghy Wosls (5515
Sy pale olSails (LSS A8 Jalis ol raghy o bl
548 a YAFY sl 4 A3 _eass Sl s o0k
YY) iz oz sl o5l a5 550 gz ol
rslrdaliiin ol laools (6 jslaas Il oo Sl i
Slosle B 5 Gloslw 6750k oainsid iy 25 LS
Sl 0548

ol OV s 5 jeal ol SIS aeb iy
Gy G (siedan) ddlge T g Jlgw YA Ll anbjins
25 (Ste (63,8 Slo)lns 9 i3 g ol 4 oo (02 e
FURERCNRN | 4 4 FCOW DRSS UARRCIR U P FETS P S
9 Jlo Y slylo aclb i o ol :(V e« Vars Glosls uSoby
S e JWlpdar (3 slaae (53,8 Sl k) adlse O

G‘M;@M)Qa(wﬁwﬁwdrjob

&

o

Y o louds (YA 0590 VAR july

ol

= g



¥ olos ¥4 0,90 ¥R Sl

Ql)lS.Q.Q 9 uJ:u @l)HBT o).a:Uo

DR F, (S o jLro Syl g (pSleo ) oo

Sl Syl [ (5 SSleo o293 S ke
Y/EvE. /a9 KP) oazos & iy ol,5 JWS
\ARESTER (KP1) soiodan
FISFVEVYO KP2) (o4 Jle sl oW
YIYAE. QY KP3) o5 g ol 4y Joe
YISOEN/ Y KP4) cota 508 sla)las
YIOAL - NS (YS) Slojle x50k
YIOFL-IAY (YS1) 0,8 sl )les
YIO0E-/AY (YS2) b slaJos
\WIAESILY (YS3) & juiw jladleis
Y50t /A8 (YS4) o5 550k
AT AN (YS5) ot S5
\Wi e TIENY (AS) bejles &=
Yig.te/ap (AS1) G ozl
YISOV (AS2) sl o Bla
YOO/ Y (AS3) os5ul, g cdlow
YISEEN )Y (AS4) s,lslsg

Wosls 23595 (098 Jboyi Judnd' 9 s 323 .Y Jgu

Cardg obo gl o
by N oamld iy ol FJLS
Jbs A Slesbes 53k
by NYE Slesladls!

v polie 4y axgi bl eolatnl Bg ol B9 5 50lsS
ol <[00 5l 55 Ked 4 odel Cawd 4 (5 ol
Sy gy sl mhe )0 ladiged @jes oo Jloi (22
Joy 555 Shls Siagn slojiie 2o W 250 g0 anls

(Y Jgaz)ail oo
olie ¥ o led Jaz 5T oY oles IS glaazily 4y azgi L
o3 pion (ol T S (il VA7) 55 5 Sen aS't
LSS 5 (- 10)8 kil i b Slejle ool b
CIOMsJasbul oo b glojlogda b ossmacd pioy

Sl (g lolins g i alayl,

@SS w5 e plas ) e mls
goi sleadlge b 31 9 YIFY . Slee (gl)ls caimocd iy
Ghedar 5 (ke i I i g ol A e
Shls Slojlo 6,50l e il oo (52 Kloo (g3 S (sl Mo
S i jlailpte sQ] sleddse e 5l g VIOA .Sl
DS SIS (ot S5 Sk e Gl
9 Y17 oSl Gyl Slojle M1 e 0l oo (o Silo
oeSibe oy e g1yl (6l g il ‘Q] sleddlso oyl 5l

Db g Sl S Gl ol g Cdlas g

o)l 5 GRegh sl og Jlp oy n sl



o Sl DS g glojls 65l peaimocsd iy LIS LS 3L

1<©

°o

gt al

g

2
2
?
O.Lg'
-

o
w
o

iE

o
w

- 90,
0.15 Xp2.
0.9 0.19
.83
0.
0.
0.26 KPS

»
I~
)

w

o
°
=4
0
® /&,
o o
-

.08

¥ o ke ¥4 0590 AYAQ il

Chi-Square=185.94, df=63, P-value=0.00000, RMSEA=0.076

Joo 5 8 ylailiawl gl s 85T o ¥ JSUS

w
=)

4
3

11.27%= " Ke2

"
o
@
£

v
P-4

,

-
e}
"
-
®
~

w
@

B e
 od o /
P

»

Chi-Square=185.94, df=63, P-value=0.00000, RMSEA=0.076

Jd.o)étdg.o)'i%baé 0)37).3 YU



| .|'.'

mﬁ.

¥ olos ¥4 0,90 ¥R Sl

b |2

Ql)lS.Q.Q 9 uJ:u @l)HBT b).a:Uo

Joto slaasdly 5l Jools ulis ¥ Jpur

3 sl g i to,lof JUETH G0,
<180 VY/A Slojles 650l b ormocsd piy ol S LS |
- 10A VA/PY Slojlo B L oaimacd iy o5 LS Y
Joe il glegasle F Jgua
o uo Lo jlade Lo el o,
Y5l S Yo sl azys g & \
) ) S % (RMSEA)s 51, sl Slas o (Silin
) S -2 (GFD) 5 o265
) S -130 (CFD) ks 3500 asLls

IR S <a¥

(NFD) e 53l a3l

) S A\

(FD) a8 sl a3l

) S -y

<|>o|le|ws|| =

(RF) 5 i)l o5l

algoil (o cudls walgs anslr )95 ol 0 S b
59,10 8525 HLS LIS jo Oglae Dl o 4 a5 Sadd slo
IS 5L QLS Saidge g S8ty Oliee 9 9 )0 Wl o
M g Sl Sl L ocvmocd,in o5 LS
s 290 Olyile Gliwl Sy pole oslRiils o glojlus
SIS ULS e oS ol lid egh mls o8 5 I3
o9l haisle (SKop pale oRKiils o cdmacd iy
ol 4 oo o] ladilge plo 5l g el lawgie 51 5V
5 oo b Glosle D e 5 Slole T3k e
SIS 170 o] o o @ az g b Lol o ls ol
Sl olhasske Sy pele oBisly o oaieocd piny
ool ails i 36 Slle B 4 e Slojle
Sl 3l g YIOA Kk sl 50 Slesle (680l yuite
5 oSl Gyt bl St Slileta o slaadlse

as ‘5>L>J Sasbce eles cp yiaS Sl sotiunen S5

ol Je il slapasls F oled Sy bl
Yol S ke o YiB s a5 oyl am,s g0 IS
RMSEA)s 51 slas Slape Sl ado, oib o
(IFD cial8l (o3l a3l glagasli 51V L ply
(NFDae 55l oasles « (CFD) ks 35 asls
w4 RED g (2l a3l (CFD 5l (oLl
adlb oo </AYC </AD ¢ +/AF /Y /A0 AV Ll
Ol oulply awl Jao YL il saimsplis oS
5 Sl pSol b onmocd iy ol TS S el
oo abal, ohile (K55 el olSiils o Slajlu s

Syl g lolixe g

G S A 9 Sy
S pole ol alex 5l Sloslw o céyiy 5 (Js
Luls) 5 el bLidl 5 s (LSS (2505 ks ol ilo
555 i a8, 5 S5 e e ol b ol
oy cdlos 51 QLS 61,55 5 5 e Sl (ol

G 9w dalgt Bigel (oS g oS mhaw ol el



Sl g (hign 4 Comd prmede g (oole slagn ael
Ceod LS5 o ol S JleS caipocd pinn g Cudo sloac>
5 Sloils 5ok Ssete o ge 5908y iz 381 LS
rlo s S aales plosl s Sloe coles ) 5 (Slajlugs!
51 a5 e Lol ol o Waolgrdny

Sly Sl b s pa> (Bigal slo 5T ()15
Obl e cuie 2 S LS sl )l jolare a4y (LSS

Yo ogas 0 G (gilwassilys sla 0,90 (5,155 -
ooyl 6510 podul g Lm0 slael 1y 5

Lol ol 53 ecrodyite sl QLSS 55 IS 0553l ol
D9 @ly dde Wlgi o Slojlu (35,0 Slilazl

053 S g9y Spo Suz plojle jo (LSS Grgds -
Sloile ool mls 4 o, ln

L o8 Slaal sgwed g Syiie olo,l 5 Gon Sk
Slosle )3 (29,5 5 (rez Slaal

ohasle (S psle olails LSS 51z 1o j08 5 )SA5
Wlodgas (5 5en Aogh ladsliinny JeoSS )3 &S
Dl Joe 4 Sls 08

Siolen b Giogh opl sladelidnn, (( SME1 auul
baaliciw (ol 0,5 12l g s abogy o o1 (ol gne
sl 03923 oo 0 6,k e O] JeaST )3 5 0092 ol g
97y Ml (5,15 Eed (g 1@l yo (o)l
KPR

ek Lo L3 Gaghy ol Jlo wlis i Jle @i

Ll 00 g.BJ.»a.n 9 L.@‘J ),....b 9)a

e Slosle @I g Glojle 5,80k oamacd iy ol T LS 50

Coddge ln (e ;08 A5 e (5550 Slosle S0k
Slosle glacdled s el ol bjgal sloglojle
3925 4 42 b glojle ool jo (Byb 51y [¥]egs e
S5 gilwandles oS i sl piar ) (s LB e
2y Sl RSk ghe W)l 4 plgee getaen
Sonz s Slojl 0 Shas Sorte (ore 6Tk Sgue
5 2l (2l el 5o g (295 5 0 el
S @B piie 005 alys e Glojle )90 00
Sy g Slall ‘QT sladlge Lo 5l 9 VIF Sl (sllo
DS Gl @Sl 5 Cdlas 5 (i Sle (i T
Lol glojl pgee Db yg,0 3l BN abl g0 (1 Kile
Slajlre (5 e 5l (So SN Jgol pol> pae o
gl Cubye mpe Jolse 51 (Ko s bolejle b))
Wit oS opdle olojle K8 o 1 L]0l oo
Ol (63 5 OLSLIT LS 5o gonsaie (B slo cosrns
Sy b @l SIS 5 Slojle sens alul, dllio)as)ls
Sy pole olfadls jo ulul ool p (@l gl (S
Slail 4 jiin a2 g8 Ged s (o0 15 4 (5598 o5k
oz 5l Slojle DB sloadlgs plo Cusli @ (sl 5
oy 4 9 Slojle 5 698 s> 9w Slal e
e 4231y sSial 5 ilas
L oodsmocd iy ol S LS ol lid iegh opl mls
Sap pale oy o Slosle ST Slejle 550k
5 Olne 4 nlple 8yl (g loline 5 e abaly 55k

Lo )3 oo slpiing hhaisle (Sip pole olRadls Vot

D

o

Y oylos (YA 0590 VAR ol

ol

= g



b |

1 e

mﬁ...

==

¥ olos ¥4 0,90 ¥R Sl

Ql)lS.Q.Q 9 uJ:u @l)HBT b).a:Uo

Parvin, E., Kargozari, M. T. Organizational
learning and the effect on organizational
commitment among employees and managers
at Razi University in Kermanshah. Research on
Educational Leadership and Management. 2016;
2(8): 127-147.(In Persian)

Kazemi A, Konjkav Monfared A, Mahmudi
Meymand M, Konjkav Monfared A.
Analysis of Factors Affecting Work Ethics,
Using  Structural ~ Equation = Modeling.
Journal of Management and Development
Process. 2015; 27 (4):47-66). (In Persian)
URL.: http://jmdp.ir/article-1-1585-fa.html
Karimi, J., Abbasi, H. Explanation the
Relationship between Organizational Learning
and Knowledge Management with Strategic
Thinking in Ministry of Sport and Youth of Iran.
Scientific Journal of Organizational Behavior
Management in Sport Studies. 2017; 4(2): 21-
28. (In Persian)

Shafipour F, Zare zydi A, Metani M. The role of
professional ethics of managers in the success of
organizations. Applied Studies in Management
and Development Sciences.2017; 5(7).(In
Persian)

Amikabiri, A & Daroeyan, Managers
Perceptions from Professional Ethics in Small
and Medium Size Businesses. Ethics in science
and Technology85-94 :(1) 6 ;2011 ..(In Persian)
URL:  http:/ethicsjournal.ir/article-1-725-en.
html

Mirmohammad Tabar, S., Majdi, A., Sohrabi,
M. Meta-analysis of Factors Affecting

&L

Organizational Ethic. 2017; 10(37):187-211.(In
Persian)

Vatankhah, M., samani, S. Mediating Role of
Achievement Motivation for Perfectionism and
Achievement Goal in Professional Athletics.
2016; 7(24):103-126.(In Persian)
Ramazanzadeh H, Arab narmi B, Eghbali
B .Relationship between dimensions of
perfectionism and efficacy in female students
participating in aerobics classes and other
students. Sport Psychology Studies. 2013;
2(4):78-69.(In  Persian)

Mikaeli N, Rahmani Javanmard S, Narimani M.
The relationship between perfectionism and type
a behavior with employee psychological well-
being. Journal of Psychological Research.2014;
21:29-39.(In Persian)

. Mahmodzadeh R, Mohamad khani sh. The

mediating role of cognitive avoidance and
anxiety in the relationship between negative
perfectionism and procrastination. Journal of
Psychological Achievements.2016;23(1):73-94.

(In Persian)

. Burnam, A., Komarraju, M., Hamel, R., &

Nadler, D. R. Do adaptive perfectionism and
self-determined motivation reduce academic
procrastination? Learmning and Individual
Differences.2014; 36, 65-72.

. Khayatan F, Ahadi H, Kamkar M, Nafisi Gh.

The structural model of organizational-mental
damages with job pressure, job satisfaction
and mental health mediation of teacher’s job

perfectionism. Quarterly of Knowledge &


http://jmdp.ir/article-1-1585-fa.html
http://ethicsjournal.ir/article-1-725-en.html
http://ethicsjournal.ir/article-1-725-en.html

13.

14.

15.

16.

17.

18.

Research of Applied Psychology. 2012; 4(50):
18-32. (In Persian).

Mirshekari Z, Saadatmand Z. The Relationship of
perfectionism with self-efficiency and student’s
dignity of elementary schools of Abadeh City.
Iran: 1st Conference of Scientific and research
of Development and Science Education. 2014;
1-18. (In Persian).

Tziner A, Tanami M. Examining the links
between attachment, perfectionism, and job
motivation potential with job engagement and
work holism. Journal of Work and Organizational
Psychology 29. 2013; 65-74.

Razmara M. nvestigating the effect of
perfectionism and organizational identity on
work behavior in education in Ardabil province.
Masters,
Branch2016

Nejad Irani

Islamic Azad University, Garmi
.. (In Persian)

F. The effect of employee
perfectionism on organizational effectiveness
by studying the mediating role of employee
job performance. Quarterly Journal of Modern
Management Engineering.2016; 3, 4, 5(14):97-
114.(In  Persian)

Saki R, Sadogh M, Hamidi F. Relationship
Ethics and Job
Performance of Managers. Ethics in science and
Technology. 2016; 11 (1):118-126.(In Persian)
Salehi fard Z, zabihi hesari N. The relationship

between Organizational

between positive and negative perfectionism and
organizational atmosphere with job satisfaction
of female secondary school teachers in Mashhad.

Quarterly Journal of Leadership and Educational

e Slosle @I g Glojle 5,80k oamacd iy ol T LS 50

19.

20.

21.

22.

23.

Management. 2018; 12(1): 85-97
Hosseini mehrabadi H, Hosseini mehrabadi R.
Entrepreneurship forecast of the organization
based on the perfectionism of Pasargad Bank
employees in Tehran province. 2nd International
Conference on Psychology, Counseling,
Education. 2018.(In Persian)

Besharat M A, Farahmand H. The relationship
between dimensions of perfectionism and
procrastination. frooyesh. 2018; 7(2):79-96.(In
Persian) URL: http:/frooyesh.ir/article-1-723-
fa.html

Mohaghegh A, Shafipour F,

M. Relationship between

Atashak
organizational
Commitment & Perfectionism with FEthical
Sacrifice Leadership: Mediating Role of Self-
Efficacy. Ethics in science and Technology.
2020; 14(4):84-90. (In Persian)

Asadpour, P., Yousefi Saeed abadi, R., Fallah,
V. Identifying and ranking the dimensions and
components of perfectionism in education
managers of Mazandaran province. jiera, 2018;
12(Special Issue): 1869-884.(In Persian)
Neefe, D. O. Comparing levels of organizational
learning maturity of colleges and universities

participating in traditional and non-traditional

(Academic quality improvement project)
accreditation processes. A Research Paper
Submitted in Partial Fulfillment of the

Requirements for the Master of Science Degree
with a Major in Training and Development,
University of Wisconsin-Stout Menomonie WI.
2001;54-75.

D

0515‘

Y oylos (YA 0590 VAR ol

=

ol

0y o


https://www.sciencedirect.com/science/article/pii/S1576596213700100
http://frooyesh.ir/article-1-723-fa.html
http://frooyesh.ir/article-1-723-fa.html

®

r AN
¥ oled Y4 0,55 YA juls ’ |_|.|;.|_|b I

Received: 2020/10/05

S g e ol sl 0 alls
O e el R Accepted: 2020/11/25

The Impact of Progressive Perfectionism on Organizational
Learning and Organizational Ethics in Medical University

(Case Study of Mazandaran University of Medical Sciences)
Tahereh Aghamirzace Mahalil, Maryam Taghvaee Yazd*, Jamileh Aqatabar Roudbari3

Abstract
Background and objective: One of the personality components that exists in different degrees in employees and

can affect the type and level of progress and success of employees is perfectionism. The aim of this study was to
investigate the relationship between progressive perfectionism and organizational learning and organizational ethics
in medical university.

Methods and Materials: The present study was descriptive-survey, the statistical population included all
employees of Mazandaran University of Medical Sciences with 2941 people, which according to Morgan
table 341 people were selected by stratified random sampling as a sample. Data collection tools included
questionnaires: Asadpour et al.’s Advanced Perfectionism (1397), Neefe Organizational Learning (2001)
and Omidi Organizational Ethics (2011). To analyze the data from Kolmogorov-Smirnov tests, structural
equation modeling was performed using Spss21 and LISRELS.5 software.

Results: Progressive perfectionism has an average of 3.63, and among its components, the desire for order
has the highest average and the target has the lowest average. Organizational learning has an average of 3.85,
and among its components, the shared perspective has the highest average and systemic thinking has the lowest
average. Organizational ethics has an average of 3.6 and among its components, fairness and equality have the
highest average and honesty and truthfulness have the lowest average. Progressive perfectionism has a positive
and significant relationship with organizational learning with standard coefficient (0.65) and with organizational-
ethics with standard coefficient (0.58).

Conclusion: Progressive perfectionism has an impact on organizational learning and organizational ethics of
Mazandaran University of Medical Sciences staff. Due to the relationship between learning and organizational
ethics with the effectiveness, efficiency and improvement of the organization’s performance, it is expected that
university administrators and officials will work with scientific and coherent planning to nurture and promote the
positive and progressive aspects of perfectionism in employees.

Keywords: Progressive perfectionism, organizational learning, organizational ethics
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